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Article 1 — Purpose of Agreement

It is the intent and purpose of this Agreement, entered into by and between Williamson County
Emergency Services District No. 3 / Hutto Fire Rescue, Hutto, Texas, hereinafter referred to as the
Employer or District and the Hutto Professional Firefighters Association Local 4707, International
Association of Firefighters (IAFF), hereinafter referred to as the Association, to achieve and
maintain harmonious relations between the parties hereto and to provide for effective productive
service in the public interest. References to both entities jointly shall be to the “Parties.”

Article 2 — Recognition

Section 1: The District recognizes the Association as the sole and exclusive bargaining agent for
all members of the bargaining unit as is defined in Article 3 (Definitions), Paragraph 4 of this
Agreement.

Section 2: No portion of this Agreement shall be applicable to, and the Association will not seek
to represent, any employees who are not members of the bargaining unit.

Article 3 — Definitions
The following definitions apply to terms used in this Agreement:
1. “Agreement” refers to this Collective Bargaining Agreement.

2. “Annmiversary Date” refers to the date of full-time hire at the District, unless otherwise
specified.

3. “Association” means the members of the Hutto Professional Firefighter's Association, Local
Union 4707 of the International Association of Firefighters (collectively, “Union” or “IAFF”),
and its officers and agents authorized to act on its behalf.

4. “Members of the Bargaining Unit”, also individually referred to in this Agreement as
“Member(s)”, are defined as full-time paid Firefighters commissioned by the Texas
Commission on Fire Protection (“TCFP”) and certified as an Emergency Medical Technician
or Paramedic by the Texas Department of State Health Services (“TDSHS”) whose primary
duties are emergency response, inspectors, training division instructors and employed by the
District as such, with the exception of the Fire Chief and Assistant Fire Chief(s). All other staff
are exempted regardless of administrative and/or civilian personnel, as well as any other
employee specifically exempted by the terms of this Agreement.

5. Day means a calendar day. Unless otherwise stated, where this Agreement requires action
within a time period, e.g. within fifteen (15) days, the period will be calculated by excluding
the first day of the period and including the last day of the period. If the last day of the period
falls on a weekend or holiday, the time limit will be extended to the next business day.

6. “District” or “Employer” means the Williamson County Emergency Services District No. 3
(d.b.a. Hutto Fire Rescue) (“District” or “Employer”) and its commissioners, agents, and others
authorized to act on its behalf by the Board of Commissioners, such as the Fire Chief.

7. “Fire Chief” means the Fire Chief of the District and is synonymous with "Department Head".
Whenever reference is made to the term it shall also refer to their designee. If there is then no
Fire Chief, the terms shall refer to the person authorized by the President of the Board of
Commissioners to serve the function of Fire Chief or their designee.
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“Assistant Fire Chief” means the Assistant Fire Chief(s) of the District and will be
synonymous with second and third in command.

“Firefighter” means any paid full-time employee of the District certified by the TCFP and
TDSHS as a firefighter, inspectors, or training instructors, and employed as such. Firefighters
covered by this Agreement are also referred to as “Employees.”

“Probationary Firefighter” means any new paid employee certified by the TCFP and TDSHS
as a Firefighter, hired by the District who shall serve at least a continuous twelve (12) month
probationary period or such additional probation as defined in Article 9, Section 1.
Probationary Firefighters are at-will employees and may utilize this Agreement’s grievance
and arbitration process unless otherwise specifically stated herein.

“Grant Firefighter” means any employee certified by the TCFP and the TDSHS as a
firefighter, hired by the District through a federal or state grant program.

“Gender” This Agreement is expected to be gender neutral, and any reference to gender shall
have equal force and include men and women as appropriate.

“Immediate Family” is defined by the U.S. Department of Labor Family and Medical Leave
Act as including:

1) Parents (biological parents, adoptive parents, or persons in loco parentis to the firefighter
when the firefighter was a child, including the parents of the firefighter’s spouse);

2) Spouse (husband, wife, or domestic partner);

3) Child (biological, adopted, foster, stepchild, legal ward, or a child for whom the
firefighter is a person standing in loco parentis);

“Domestic Partner” is defined as a person in a domestic partnership with an employee of the
District. The term “domestic partnership” is defined as a committed relationship between two
adults, of the opposite sex or same sex, in which the partners:

1) are each other’s sole domestic partner and intend to remain so indefinitely;

2) maintain a common residence, and intend to continue to do so;

3) are at least 18 years of age and mentally competent to consent to a contract;

4) share responsibility for a significant measure of each other’s financial obligations;

5) are not married or joined in a civil union to anyone else;

6) are not a domestic partner of anyone else;

7) arenotrelated in a way that would prohibit legal marriage in the U.S. jurisdiction in which
the partnership was formed;

8) provide documentation demonstrating fulfillment of these requirements as required by the
District Human Resources division; and

9) certify that they understand that willful falsification of the documentation required to
establish that an individual is in a domestic partnership may lead to disciplinary action
and the recovery of the cost of benefits received related to such falsification.

Article 4 — Payroll and Dues Deductions

Section 1. Deduction of Dues

The District agrees to deduct from each paycheck, dues and assessments, in an amount certified
to be current by the Treasurer of the Association, from the pay of those Employees who
individually request in writing on a form reasonably approved by the district that such deductions
be made. The total amount of deductions shall be remitted by direct deposit to an account
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specified by the Association each payroll period, together with the names of the employees from
whom dues have been collected, by the District to the Treasurer of the Association. Each
authorization for deduction of dues and assessments shall remain in full force and effect during
the term of this Agreement, or until the affected employee countermands their authorization for
the deduction in writing submitted to the District. The District shall take no action to encourage
or discourage the authorization by any employee of a payroll deduction for dues and assessments.
The District shall forward to the Association Treasurer, a copy of all authorizations or
cancellations of voluntary deduction of Association dues by Employees as needed.

Section 2. Deduction of Voluntary Contributions

The District agrees to deduct from an Employee’s paycheck, voluntary contributions, in an
amount determined by such employee when requested by the employee using the electronic or
manual paperwork portal provided by the district for such purpose. The total amount of
deductions for all employees shall be remitted for each payroll period by direct deposit to an
account specified by the Employee.

Section 3. Correction of Errors

The Association will refund to the District any amount paid to the Association in error under this
Article. The District will also refund to an Employee any amount erroneously deducted from the
employee's pay under this Article.

Section 4. Indemnification

The Association hereby indemnifies the District and holds the District harmless against any and
all claims, demands, suits or other forms of liability that may arise out of, or by reason of, any

actions taken by the district to comply with this Article.

Article 5 — Management Rights

Section 1. The District shall retain all inherent rights to manage the District and its work force
which it presently enjoys, subject to applicable federal and state statutes and local ordinances,
resolutions and rules, as except specifically provided in this Agreement. The Association
recognizes that the management and direction of the District are vested exclusively in the District,
subject to applicable state and federal laws and the terms of this Agreement. Except as otherwise
specifically provided in this Agreement, the District, acting through the Board of Commissioners
and the Fire Chief or their designee, shall retain all rights and authority which by law it is their

responsibility to enforce.

These Management Rights include, for example:

A. Directing the work force, including scheduling of operations, establishing and scheduling

of overtime work.

B. Determining the size of the workforce, the number and types of classified positions in
each rank. And the number of Employees in such classification.

C. Hiring, promoting, demoting, transferring, assigning, disciplining, and discharging
employees in positions within the District and the qualifications for such positions.



D. Establishing and modifying District Standard Operating Procedures, safety rules, conduct
and attendance rules, orders, and other policies and procedures.

E. Maintaining the efficiency of District operations, including how such operations and
performance of work are measured, evaluated and corrected, and the deployment of new
methods, technologies, equipment, facilities, or subcontractors as may be desirable for
carrying out such operations.

F. Laying off Employees or abolishing positions due to lack of work or for other business
reasons.

G. Utilizing the District and its personnel in emergency situations to protect life and
property.

H. Determining the services and programs to be provided, the types of resources allocated to
such services and programs, and the methods, processes, means, personnel, apparatuses
and equipment, and staffing levels.

I. Determining the requirements and content of employee training and education.

Section 2. The illustration of certain retained management prerogatives of the District herein shall
not exclude or invalidate any other right or rights, which are generally inherent to management
and the District’s appointed officials. Failure by the District to exercise any right or rights reserved
to it shall not constitute a waiver of such right or rights.

Article 6 — Association Business

Section 1. Subject to prior notification to and approval from the Fire Chief, or their designee, the
Association President or their designee shall have the right to visit the premises of the District for
the purposes of investigating Grievances and any suspected violations of this Agreement and
representing employees in connection with any Grievance. Visits shall be conducted in a manner
and at a time as not to interfere with the functions of the district. Such approval of the Fire Chief
shall not unreasonably be withheld provided the Association gives the Fire Chief 48-hour advanced
notice of such visit.

Section 2. The District will allow space for a bulletin board, if requested, in each station for the
Association for the purpose of posting articles limited to local, state or national meeting
announcements, safety bulletins, etc. No materials endorsing political candidates, issues or any
matter that may be considered degrading or derogatory to the District or any District Official will
be allowed on the board.

Section 3. Association Business Leave Pool: The District agrees to provide 360 hours total
collective hours to be used by the Association’s officers or their designee for Union events, such
as the IAFF and TSAFF conventions to include training opportunities as they may become
available. The 360 hours shall renew on October 1. Annually, the Association will present the
District with an audit of the hours used and unused.

Section 4. The District shall use reasonable efforts to schedule any Grievance hearing or appeal
on a regularly scheduled day off for the person designated by the grieving employee to be a
representative in the Grievance hearing. The Employee or the Association shall designate one
representative-Employee in a timely manner to accommodate such scheduling.
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Section 5. Within ten (10) days after the execution of this Agreement, the Association shall notify
the Fire Chief in writing as to the names of the members of the Association's Executive Board and
the Collective Bargaining Team. The Association shall thereafter promptly notify the Fire Chief of
any change in the composition of its Executive Board or Collective Bargaining Team.

Section 6. Employees may not on behalf of themselves or the Association make public statements
or use social media where such statements or use impairs the District’s confidentiality, impedes
the performance of duties, impairs discipline, unduly negatively affects the public perception of
the District, or violates any provisions of the District’s policies and procedures. Employees must
treat any information received, gathered or otherwise obtained within the course and scope of their
employment as confidential and may not disclose such information to any third party, without first
obtaining written permission from the Fire Chief.

Section 7. The Association agrees that it will make clear in its communications with the public, on
social media, and with the press that it speaks on behalf of itself and not on behalf of the District.

Article 7 — Non-Discrimination

Section 1. The District and the Association agree that the provisions of this Agreement shall be
applied to the members of the bargaining unit equally and without regard to affiliation or
membership or non-membership in the Association.

Section 2. The Association agrees that it will not coerce or intimidate any member of the
bargaining unit into joining the Association. The Association and District recognize that no
member of the bargaining unit is required to join the Association, but that each member of the
bargaining unit has the right to choose of their own free will as to whether or not they will or will
not join the Association. The District and the Association agree to not discriminate against any
member of the bargaining unit for their activity or lack of activity on behalf of, or membership or
non-membership in the Association. The Association further agrees that there will be no
interference with the free right of any Employee of the District to enter and leave its premises and
property unmolested and without harassment.

Article 8 — Policy Committee

Section 1. The District and the Association agree to schedule meetings to discuss matters of mutual
concern. Attendance at the meetings will include the Fire Chief or their designee and the
Association President or their designee, as well as other members of management or other
Association members that the District or the Association deem necessary to attend. At least four
(4) participants including the Fire Chief or their designee and the Association president or their
designee must be present for a meeting to be held.

Section 2. The District and the Association understand and agree that such meetings shall not be
tantamount to, or an extension of, the bargaining process, and that such meetings are not required
on any issue, and that such meetings are not a condition or limitation of management’s authority
to make and enforce policies, procedures, regulations or operational decisions.

Article 9 — Probationary Employees
Section 1. Status of Probationary Employees

It is understood that all Employees shall be entitled to the rights of Article 21 (Grievances) or any
other rights under this Agreement except as otherwise specifically stated herein until such
Employee successfully complete their one (1) year probationary period, or for such extended
period as described in this Section 1. The probationary period shall be extended for the duration
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of all absences during the first year of employment where such absences cumulatively exceed the
number of hours regularly scheduled in a one-month period. The duration of the extension shall be
capped at six (6) months. During their probationary period, Employees shall be employed on an
“at-will” basis.

Section 2. Station Assignment

The District shall, at all times, ensure that no more than one Probationary Employee is assigned to
a four-person company This does not apply to a company that is normally staffed with three cleared
firefighters (any rank), one Probationary Employee, and one or more additional Probationary
Employees who are floaters or extra positions for that shift.

Article 10 — Grant-Funded Employees
Section 1. Status of Grand Funded Employees

It is understood that all Grant-Funded Employees are subject to the requirements of the federal or
state grants. Grant-Funded Employees shall be entitled to the Rights of Article 21 (Grievance
Procedure) or any other rights under this Agreement except as otherwise specifically stated herein
until such Grant-Funded Employee successfully completes their one (1) year probationary period
or for the duration of the grant, whichever is longer.

The Grant-Funded Employee’s probationary period shall be extended for all absences during the
first year of grant-funded employment where such absences cumulatively exceed the number of
hors regularly scheduled in a one-month period. The duration of the extension shall be capped at
six (6) months. During their probationary period, Grant-Funded Employees shall be employed on
an “at-will” basis.

Section 2. Station Assignment.
The District shall, at all times, work to ensure that no more than one Grant-Funded Employee is
assigned to a four-person company. It is understood that when there is a large hiring class, this
issue may not be avoided.

Article 11 — Classifications

Section 1. The District has the following work classifications:

Operations includes Probationary Firefighters, Grant-Funded Firefighters, Firefighters, FADOs,
Lieutenants, Captains, and Battalion Chiefs.

Non-Operations includes the Training Division, the Fire Marshal’s/Prevention Office,
Administrative Staff, the Fire Chief, and Assistant Fire Chiefs.

Section 2. Nothing in this Article shall prevent the District from adding or eliminating
classifications or changing the duties of an existing classification in the District’s rank structure so
long as notice of such possible changes is given to and agreed upon by the Association through an
appropriate means.

Article 12 — Seniority

Section 1. Seniority shall be determined by continuous service with the District from the
Employee’s most recent date of hire. Continuous service shall be broken by resignation,
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discharge, failure to return from a layoff following recall, failure to return following expiration
of'aleave of absence, or retirement. Employees with the same employment date shall be assigned
to the seniority list in order of their ranking at date of hire.

Section 1.1 If an Employee leaves the District voluntarily under good terms, and then decides to
return, pending open positions, they shall be hired with the same years of service they left the
District with. It is understood that they will be rehired as a Probationary Firefighter, but at the
proper service year pay rate.

Section 2. The District shall establish a seniority list of all Employees in the bargaining unit to
include 115.5-hour Employees and 40-hour Employees, and such a list shall be brought up to date
and a completely new list be provided and posted electronically by January 1, 2026, and made
available for review to all employees. Any objection to the seniority list, as posted, shall be
reported to the personnel officers of the district within ten (10) calendar days from the first day
of posting, or the seniority list shall stand approved.

Article 13 — Promotions and Demotions

Section 1. The District will hold an annual promotional process for FADO and Lieutenant when
the need arises. The list will be good for 365 days, or until exhausted. The District will hold a
Captain and Battalion Chief promotional process on an as-needed basis. The District will notify
Employees of a promotional process being held at least sixty (60) days prior to the scheduled date.
This notice will include a comprehensive list of eligibility requirements, testing and assessment
center dates, source materials and other instructions and information relevant to the promotional
process. Once the eligibility requirements for the FADO, Lieutenant, Captain, and Battalion Chief
are posted they will be firm, and no exceptions will be allowed. Further notice through the same
process will be given no less than ten (10) days prior to the written test or assessment center of the
times and locations of each activity. All testing and assessment center dates shall be scheduled at
least sixty (60) days, but no more than one hundred twenty (120) days from the date of notice.

Section 1.1. Promotions are based on current position requirements to include performance
reviews.

Section 1.2. A minimum total passing score of 70% must be obtained to be placed on the
promotion list.

Section 1.3 Should a promotional eligibility list be exhausted, and additional vacancies are needing
to be filled, the District will hold an additional promotional process to fill known vacancies. The
minimum number of candidates shall be two (2) over the number of known vacancies. If there are
not enough candidates meeting all requirements for the position, exceptions will be made in the
following order until the candidate pool reaches the minimum of two (2) over the number of known
vacancies.

A. Education requirement exemption. The District shall consider candidates who have the
service time in rank but lack the education requirements to be eligible. Candidates would
have one (1) year from the date of promotion to obtain all required education and
certifications.

B. Years in rank requirement exemption. If there are not enough candidates signed up to
take a test with two (2) or more years in service time in rank to be eligible to test, the
District shall consider candidates who meet all education and certification requirements
but lack the two (2) years of service time in their current rank.

C. Outside service exemption. The District shall consider outside experience, regardless of
current rank with the District for those who have all required education and certifications,
and can provide proof of the minimum required service time of two (2) years.
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The District will notify employees of a promotional process within thirty (30) days of a vacancy
occurring.

Section 2. To be eligible for testing for a promotion, Firefighters must be in good standing and
have at least twenty-four (24) months of service in the rank immediately below the position being
tested for as of the date of the test, unless exempt due to circumstances referenced in Section 1.3.
In the case of the creation of a new rank that was not previously utilized by the District, the
Employee shall need to have at least 24 months of service in the rank immediately below the
position being created (for example if the position of Division Chief were to be created and if such
position was ranked above a Battalion Chief, then any Employee seeking that position shall need
to be in good standing and have twenty-four (24) months of service as a Battalion Chief as of the
date of the test). It is further understood that to be eligible for testing for a promotion to FADO, a
Firefighter must have twenty-four (24) months of service as a Firefighter which would include
their twelve (12) months service time on probation. Exceptions can be made, following the same
criteria listed in Section 1.

Section 2.1. Firefighters who have prior outside experience from a comparable department
(Professional Paid Experience) shall be awarded one (1) year service credit.

Section 3. The testing and assessment center dates or times may be rescheduled up to sixty (60)
days beyond and no sooner than the initially published date, if necessary due to circumstances
beyond the District’s control.

Section 4. The Fire Chief or their designee, with assistance from a third-party vendor and input
from the Training Division will develop and implement the testing procedures for each
promotional process. The subject matter shall be determined by the Fire Chief or their designee
and the third-party vendor, with input from the Training Division to be relevant to the position
being tested. The third-party vendor will determine a passing cut-off score as a condition of
proceeding to the next phase of the promotional process. The method for determining the passing
cut-off score will be published prior to the start of testing as determined by the third-party vendor.

Section 5. The most current official District seniority list will determine the final ranking in the
event of a tie between candidates at the end of the promotional process. Tied candidates will be
ranked in order of seniority from most senior in rank as the first tie-breaker and time on the job as
the second tie-breaker.

Section 6. An appeal process for the promotional process shall begin within five (5) days of the
date of the exam. This appeal process shall be during normal business hours and be open for no
less than two (2) consecutive days. Appeals to the promotional exam shall 1) be in writing, 2)
consist of challenges to specific questions or skills testing (if provided), and 3) refer to the
approved reference material.

Section 6.1. Any appeal determined to be valid by the Fire Chief, or their designee, shall be
awarded to all applicants regardless of whether they filed an appeal in accordance with Section 6
of this Article.

Section 7. Any existing promotional list in effect at the beginning of this contract shall remain in
effect according to the terms of that list.

Section 8. One time during an employee’s service with the District, they may petition the Fire
Chief or their designee for a one-rank, non-punitive demotion. The request must be in writing. The
Fire Chief in their discretion may grant or deny the request. The Fire Chief’s decision is appealable
to the District’s Board of Commissioners but is not subject to arbitration. Any appeal resolution
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will not set any precedent for any other situation. Without limiting the Fire Chief’s discretion, in
no event will such a request be granted if the Employee has criminal charges pending against them,
has an internal complaint filed against them, or is under internal investigation at the time of the
request. If the request is granted, the employee will not be eligible for promotion for twenty-four
(24) months following their date of demotion.

Section 8.1. If the demotion is approved, and there is no position open at the lower rank, then a
promotional process must be held.

Article 14 — Personnel Reduction

Section 1. In the event a layoff of Firefighters in the District becomes necessary, the Firefighter
with the least seniority shall be laid off first, and any further layoffs will be in the same order. In
connection with a layoff by seniority, remaining Firefighters may be demoted to a lower rank or
classification, with attendant reduction in wages or salary commensurate with the lower rank or
classification. In the event that a Firefighter is not eligible to perform the job of a lower ranked
position to which the Firefighter would have been demoted in connection with a lay-off by
seniority, they may be laid off out of seniority order but shall have a right to re-employment
commensurate with their seniority.

Section 2. No new Firefighters shall be hired until the Firefighter(s) previously laid off have been
offered re-employment as provided in this Article. Firefighters shall be offered re-employment in
accordance with seniority. Firefighters eligible to be rehired shall be required to meet the entry-
level physical requirements and must have all active certifications required for the position to
which the Firefighter is to be restored in order to be eligible for re-employment.

Section 3. A Firefighter that is eligible as stated in Section 2 of this Article to be rehired shall be
notified of the District’s intention to re-employ by certified mail and email delivered to the last
address provided to the District by the affected Firefighter, with a copy delivered to the
Association. Each individual that receives notice from the District shall have twenty-one (21)
days to notify the district of their intent to accept re-employment and shall thereafter report for
duty as directed. If the Firefighter fails to provide notice of an intention to accept re-employment
or thereafter fails to report for duty as directed by the District that Firefighter waives their right to
re-employment with the District and shall no longer be eligible for special re-employment
privileges. Thereafter, such Firefighter may be re-employed only by submitting to the standard
hiring practice applicable to all applicants for employment. Firefighters re-employed pursuant to
this Article will be credited with the years of service applicable at the time the Firefighter was laid
off. Reemployed Firefighters shall be returned to the rank or classification available and shall be
paid according to the rank to which the Firefighter is re-employed.

Article 15 — Rehire

In the event a former Employee who left the District in good standing reapplies for employment,
that applicant shall receive consideration under the District's rehire policy then in effect, if any.
The Fire Chief shall meet and confer with representatives of the Association prior to proposing to
the District Commissioners a re-hire policy.

Article 16 — Staffing

Section 1. As of [THE DATE OF RATIFICATION], the District operates with the following
staffing levels:

A. A four-person Engine crew consisting of an Officer or Step-Up Officer, FADO or
Step-Up FADO, and two or three Firefighters; and
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B. A five-person Ladder crew consisting of an Officer or Step-Up Officer, a FADO
or Step-Up FADO, and two or three Firefighters; and

C. A two-person Squad crew consisting of a FADO or Step-Up FADO and a
Firefighter.

Section 2. The foregoing staffing levels may be temporarily reduced without advance notice to the
Association one person on an Engine crew or two people on a Ladder crew to cover or to avoid
overtime or utilization of floating personnel. The staffing levels may be temporarily reduced
beyond one or two people without notice to the Association to cover attendance at District training.
For newly acquired apparatus, the staffing levels may be temporarily reduced to address the initial
staffing.

Section 3. If the need arises to reduce the staffing levels set forth above, the District will give the
Association ninety (90) days advance notice of the reduction and provide a business reason for the
reduction. Upon request of the Association, the parties will bargain to agreement or impasse
regarding such reduction. If the parties do not come to agreement within the ninety (90) day period,
they reserve their legal rights with respect to such issue.

Article 17 — Higher/Lower Classification Procedures

Section 1. Each employee temporarily working in a higher classification position for at least two
(2) hours will be paid at a rate of the rank being filled, including their certification and incentive

pay.

Section 2. A person may be temporarily assigned to a position one (1) rank above the rank regularly
held by the employee only with the approval of the Fire Chief or their designee. This is to assist
with Mandatory Overtime (“MOT”) issues for open spots on apparatuses.

Section 3. Battalion Chiefs shall maintain a list of individuals assigned to their shift cleared for
the one (1) rank up temporary assignment option.

Section 4. Employees will have the option to step down one (1) rank as well with the approval of
the Fire Chief or their designee. This will be in place as an option to further prevent MOT for open
spots on apparatuses. This can be done after the rank for rank callback was unable to fill spots.

Section 4.1. If an employee is approved to step down a rank, they will be paid as that rank they
stepped down to fill. Overtime rates will still apply, but at the lower rank’s pay scale including
their certification and incentive pay. They will remain at the same yearly step, just drop down to
the lower rank.

Section 4.2. The step-down ability will be for Captain and below. Captain to Lieutenant,
Lieutenant to FADO, FADO to Firefighter.

Section 4.3. If a Lieutenant is requested to step down as a FADO, for safety reasons, there will be
restrictions as to who is eligible. If the Lieutenant has not driven an Engine or the Ladder for more
than a calendar year, they will not be eligible to step down without current training.

Section 5. Employees may request to be removed from the step-up/step-down eligibility list not

more than once every 365 days. If an employee requests such a removal, they will not be allowed
to be added back to the list for six (6) months following the date of removal.
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Article 18 — Hours of Work and Pay Periods

Section 1. The normal work-shift for all employees who are regularly scheduled to work an
average of 115.5 hours/pay period shall consist of forty-eight (48) hour shifts of duty beginning at
7:00 a.m. and ending 7:00 a.m., followed by ninety-six (96) hours off duty. The work period is
established pursuant to § 207(k) of the Fair Labor Standards Act, so that overtime compensation
shall be owed only for hours worked in excess of 115.5 during a pay period. A work week,
applicable to Employees regularly working forty (40) hours per week, shall consist of seven (7)
consecutive days starting at 7:00 a.m. on Sunday morning and ending at 7:00 a.m. on the Sunday
one week later. The pay-period does not necessarily coincide with nor equal the work-period.

Section 2. The Fire Chief, or their designee, will maintain a 48/96 shift schedule for Operations
Employees, and will maintain a 4 — 10’s schedule for Non-Operations Employees the that is
consistent with Sections 1 and 3 of this Article.

Section 3. The normal work shift for all employees who regularly work forty (40) hours/week in
the Fire Marshal’s Office and the Training Division shall consist of four ten (10) hour days per
week, beginning at 7:00 a.m. and ending at 5:00 p.m., Monday through Friday. Deviations from
such a schedule may be made as needed for special events or meetings, educational activities, or
other events as determined by the Fire Chief or their designee. The Fire Chief or their designee
shall have the discretion to change the hours back to a five (5) day work week depending on the
needs of the District.

Section 4. All hours worked in excess of 115.5 hours in a work period shall be compensated at a
rate of one and one-half (1 ’2) times the Employee's regular rate of pay, which starts at a minimum
of thirty (30) minutes over their normal scheduled time. Subject to the provisions of this Agreement
dealing with compensatory time off, for non-exempt Employees who regularly work forty (40)
hours/week, all hours worked in excess of forty (40) in a work week shall be compensated at a rate
of one and one-half (1 ’2) times the Employee's regular rate of pay.

Section 5. An Employee who is called back to work when off duty shall be scheduled and paid for
a minimum of four (4) hours at one and one-half (1'%) times the Employee's regular rate of pay.

Section 6. The pay period for all Employees shall be a period of two (2) work weeks, (Sunday —
Saturday). For all Employees the pay period will cover the two (2) work weeks preceding the pay
day. The Employee will be paid on the pay day for the two (2) work weeks ending on 7:00 a.m. of
the Sunday prior to the pay day. Any additional amounts due for overtime hours beyond those
worked on 48 hours on and 96 hours off schedule, step up pay, and incentive pay will be paid in
accordance with the District's normal pay practices.

Section 7. The process for work hours and pay are outlined in the District’s Standard Operating
Procedures.

Article 19 — Overtime

Section 1. The District shall continue to utilize the current policy for determining assignments and
which employee(s) will be assigned to fill out any shorthanded shift.

Section 2. Employees shall be selected for extra duties in accordance with the policy set forth by
the Fire Chief or their designee.

Section 3. If an Employee believes that an overtime assignment violates District policy, they must

request immediate review by the supervisor responsible for scheduling the shift provided there are

at least four (4) hours prior to the start of the shift in question. (Unless MOT was activated for
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short notice). The supervisor must review the schedule to determine whether it is correct and
respond in writing to the Employee prior to the start of the shift. If the Employee does not give at
least four (4) hours prior notice, they may still raise the issue with his/her supervisor. In the event
there is insufficient time for such review and response prior to the start of the shift, the shift must
be worked as scheduled and the Employee may utilize the grievance procedure to address the
situation. Employees will not be retaliated against for exercising their rights under this provision.

Section 4. It is agreed that in order to ensure that minimum staffing levels are maintained, if
voluntary overtime cannot be found, the Fire Chief or their designee will use the Mandatory
Overtime Policy for selecting employees for overtime work.

Section 5. Any hours worked in accordance with the Overtime or Mandatory Overtime Policy shall
be paid at one and one-half (1'%2) times the Employee's regular hourly rate, regardless of the number
of hours worked during the work period. Overtime shall not be stacked or duplicated.

Section 6. Overtime Callbacks

All callbacks will be filled rank for rank. If the rank being sought cannot be filled, then a step-up
may be utilized. After a step-up is utilized, then a callback will be sent out rank for rank once
again. This may be altered due to time constraints for last-minute sick calls. For typical
Holiday/Vacation days, the rank for rank callback will be implemented for every rank to fill
overtime coverage.

Section 7. All overtime will be paid at the end of the two-week pay period.

Section 8. Probationary/Grant-Funded employees must have ninety (90) days of employment
before they can be added to the overtime list.

Article 20 — Shift Trades

Section 1. Employees covered by this Agreement shall generally be allowed to trade shifts with
another Employee qualified for and cleared to act in the position on a first come first-served basis.
Trades must be paid back to the employee within ninety (90) calendar days. The Employee that is
covering a shift in connection with a trade takes full responsibility for working the applicable shift
and is subject to all requirements of working the shift just as if they were scheduled for it originally.
All trade requests must be sent through the District’s crew scheduling system and approved by the
affected Battalion Chief or their designee.

Section 1.1. If an Employee working a trade is unable to fulfill their trade obligation, then that
Employee shall be responsible for that shift as if it was scheduled for them originally and they
must provide substitute coverage in accordance with this Agreement and District policies to cover
the shift. This substitute of coverage or leave shall satisfy the employee trade obligation.

Section 2. To ensure adequate staffing and operational readiness, all trades shall be submitted to
and shall be approved by the Battalion Chief unless denied for staffing reasons.

Section 3. Employees may trade time with any other Employee that is of the same rank as their
position.

Section 4. Employees may not trade shifts between Operations Employees and Non-Operations
Employees.

Section 4. A trade is considered as a voluntary deal between two (2) Employees and in no case
shall such trade result in additional expense to the District. Trades may begin at any time during
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the shift. Step-up pay, as applicable, shall be paid to an Employee approved to take a shift to serve
in a higher-ranking classification. Allowed trades shall be made on a voluntary basis as requested
by both affected Employees and hours worked in connection with a trade shall not be subject to
overtime compensation in conformance with 29 U.S.C. § 207(p) and regulations promulgated
pursuant thereto. If an employee separates from the District for any reason and trade obligations
are owed or due, such separation shall absolve all such obligations owed or due with no impact in
any way to the District.

Article 21 — Grievance Procedure

Section 1. The purpose of this grievance procedure is to establish an effective method for the fair,
expeditious and orderly resolution of Grievances. A “Grievance” is defined as any written_dispute,
claim, or complaint involving the interpretation, application, or alleged violation of any provisions
of this Agreement. This Grievance procedure shall include any disciplinary actions, discharge, or
demotion in rank appeals_by any member of the bargaining unit. If the Grievance Procedures set
forth below are timely invoked by the Employee, and if the Employee’s appeal is filed in
compliance with this Article, the Grievance shall be processed as provided herein.

Section 2. Each Grievance shall be submitted on a form agreed to by the Parties and must include:
(1) a brief statement of the Grievance and the facts or events on which it is based;

(2) identify the Article or Articles of this Agreement allegedly violated;

(3) the remedy or adjustment sought; and

(4) the Employee’s signature or if filed by the Association, the signature of the Grievance
Committee Chair or Association President.

Section 3. Grievance Procedure:

Step 1: An aggrieved Employee must file a written grievance with the Association Grievance
Committee and the Fire Chief or their designee within ten (10) days of the date upon which the
Employee knew of or should have known of the facts or events giving rise to the Grievance. The
Association Grievance Committee shall, within its sole discretion, initially determine if a
Grievance exists. If the Association Grievance Committee determines that no Grievance exists, it
shall notify the Fire Chief that no further proceedings will be necessary. If the Association
Grievance Committee determines that the Grievance is valid, it shall process the Grievance on
behalf of the Employee(s) by timely forwarding notice thereof in accordance with step 2 of this
procedure. The Association may initiate a Grievance, which shall proceed immediately to step 2
of this procedure, by forwarding a written Grievance to the Fire Chief or their designee within ten
(10) days of the date upon which the Association or any bargaining unit employee knew or should
have known of the facts or events giving rise to the Grievance.

Step 2: A written notice to proceed with any Grievance found to be valid by the Association
Grievance Committee must be submitted to the Fire Chief or their designee not later than fifteen
(15) days after the date the aggrieved Employee filed the original Grievance with the Association
Grievance Committee and the Fire Chief or their designee pursuant to step 1 of this procedure.
Within fifteen (15) days of receipt of a timely notice to proceed (or, as applicable, a timely original
Grievance filed by the Association) the Fire Chief or their designee shall submit their response in
writing to the Association Executive Board. Either party may request a meeting to discuss the
grievance within five (5) days of such receipt, in which case, the time for response will be extended
to fifteen (15) days following such meeting. If the Fire Chief or their designee fails to timely
respond, the Fire Chief or their designee will be deemed to have denied the Grievance and/or
refused to affect any remedy or corrective action sought in connection with the Grievance.

Step 3: In the event the grievance is not resolved, or the Fire Chief or their designee fails to provide
a timely response at Step 2 and the Association wishes to pursue it further, either party may request
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voluntary mediation within ten (10) days of the Step 3 2 response. Both parties must agree to a
mediator. If the parties are unable to agree on a mediator, the party requesting mediation will
request and pay for a panel of mediators from the Federal Mediation and Conciliation Service
(“FMCS”) or the American Arbitration Association (“AAA”) (list only, no AAA administration)
who (a) have a Texas address, and (b) are members of the National Academy of Arbitrators from
which the parties will alternate striking names, with the remaining name to be designated mediator.

(a) The cost of the mediator shall be split between the parties.

(b) The Parties each agree that they shall cooperate in good faith to avoid undue or unnecessary
delays in the scheduling and conduct of any mediation.

Step 4: If the Grievance is not resolved in Step 3, or if the Fire Chief fails to timely provide a
response, the Association Grievance Committee may submit the Grievance in writing to the
District’s Board of Commissioners fifteen (15) days of the earlier of the receipt of the Fire Chief’s
or their designee Step 2 decision, or the expiration of the period for the Fire Chief to timely provide
such response, or the mediator’s declaration that mediation has failed. The Commissioners shall
review the matter and render a decision in writing to the Association Grievance Committee within
fifteen (15) days of receipt of the Grievance in closed session. In the event the Commissioners
cannot convene a meeting consistent with open meeting and any other applicable laws within
fifteen (15) days of receipt of the Grievance, the Parties agree to extend the time for response until
such time a meeting can be convened. If the Commissioners fail to timely respond, the
Commissioners will be deemed to have denied the Grievance and/or refused to affect any remedy
or corrective action sought in connection with the Grievance.

Section 4. Arbitration

(a) If the Grievance is not resolved at Step 4, the Association shall have fifteen (15) days from
the later of the receipt of the Commissioner’s decision or the expiration of the period for a
timely decision to be reviewed by the Grievance Committee and accept the final decision
of the Commissioners or determine whether to submit the matter to arbitration. Arbitration
will be invoked by the Association Executive Board by delivering a letter so stating to the
Commissioners.

(b) If a Grievance is submitted to arbitration, the District and the Association may within thirty
(30) days of such request jointly appoint an agreed upon arbitrator. Upon failure to agree,
the District and the Association shall within thirty (30) days, jointly request a list of seven
(7) arbitrators with offices within the state of Texas from the American Arbitration
Association (“AAA”) (list only, no AAA administration). Arbitrators must be members of
the National Academy of Arbitrators. Within fifteen (15) days following receipt of the list
of arbitrators, the Parties shall select an arbitrator by each Party, in turn striking one name
from the list until only one (1) name remains. The first party to strike a name shall be
determined by chance through the flip of a coin with the District electing to either flip the
coin or call their side of chance. The remaining individual on the list shall serve as the
Arbitrator. When striking arbitrators, the first strike shall alternate between the Association
and the District. The arbitrator so selected shall be promptly notified of his/her selection
and the parties in agreement with the arbitrator shall select a time, place and date for the
hearing of the Grievance. The arbitrator may not order any pre-hearing depositions. The
hearing shall be conducted in a facility located in the territory of the District. The District
will make every reasonable effort to make one of its appropriate facilities available for the
hearing. The District shall take reasonable steps to ensure a comfortable and orderly
environment at the time of any arbitration hearing conducted in a facility provided by the
District. The arbitrator may consider testimony provided by affidavit, but (s)he shall give
appropriate weight to any such evidence submitted without an opportunity for cross
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examination. The arbitrator shall inform the Parties in advance of the hearing generally, of
the types of evidence that may not be submitted over objection and shall determine the
admissibility of all evidence at the time of the hearing. Except as specifically provided in
this Agreement or as otherwise agreed by the Parties, the arbitrator selected shall determine
the procedures for the conduct of the arbitration hearing.

(c) Within thirty (30) days after conclusion of the hearing, or from the date of any deadline
established by the arbitrator for submission of post-hearing briefs, if allowed, the arbitrator
shall issue a written opinion and ruling with respect to the issues presented, a copy of which
shall be mailed, e-mailed, or delivered to the Association and the District.

(d) With respect to the application, interpretation and enforcement of the provisions of this
Agreement, the decision of the arbitrator shall be final and binding on the grieving
Employee and the Parties to this agreement; provided that any Party may challenge the
arbitrator's decision on any ground provided in Tex. Civ. Prac. & Rem. Code § 171.088 or
other applicable law. The arbitrator's decision may be enforced or vacated by any court of
competent jurisdiction.

(e) The arbitrator’s authority shall be limited to the interpretation and application of the
express_terms of this Agreement and/or any written supplement or addendum hereto. The
arbitrator shall have no jurisdiction or authority to add to, subtract from, modify, change
or alter any of the provisions of this Agreement, nor add to, detract from, or modify the
language therein in arriving at a decision. The arbitrator shall expressly confine themselves
to the precise issue(s) submitted for arbitration and shall have no authority to decide any
other issues(s) not so submitted or to submit observations or declarations of opinions that
are not directly essential to reaching a decision. The arbitrator shall interpret and apply
laws and/or regulations implicated by the grievance and the arbitrator’s award shall not be
in conflict with law and/or regulation, and the arbitrator shall not establish provisions of a
new agreement or variations of this Agreement or arbitrate away, in whole or in part any
provisions or amendments thereof. In cases where procedural arbitrability is an issue, the
arbitrator shall bifurcate the procedural arbitrability issue and only if the arbitrator decides
the grievance is properly before them shall the arbitrator decide the grievance on the meris.
Only one grievance may be submitted to the same arbitrator unless the parties agree
otherwise in writing. No monetary relief payable by the District may be awarded except
for past unpaid wages (subject to applicable payroll taxes and other applicable payroll
deductions) or the value of benefits to which an Employee was entitled. The Employee
shall have a duty to mitigate damages, including by seeking gainful employment.

(d) The cost of the impartial arbitrator shall be split between the parties. In the event that
the arbitrator requires full or partial payment of any fee in advance of the arbitration hearing
and the grieving party fails to timely pay such fee, the arbitration shall be terminated and
the last decision or outcome of the Grievance shall be the final determination of the
Grievance. In the event that the District fails to timely pay any such arbitrator's fee, the
Grievance shall be deemed upheld and the relief requested, to the extent permitted by this
Agreement, shall be deemed awarded. Nothing in this Agreement shall be construed to
obligate the Association to arbitrate any unresolved Grievance. If a transcript of the
proceedings is requested, then the Party so requesting shall pay for such transcript, unless
otherwise agreed to by the Parties.

(e) The Parties each agree that they shall cooperate in good faith to avoid undue or
unnecessary delays in the scheduling and conduct of any arbitration hearing and post-
hearing briefing, in order that a timely decision may be obtained.

Section 5: All time limits set forth in this Article may be extended by mutual consent, but if not
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so extended, they must be strictly observed. Failure of the Association or the Employee to comply
with the time limits set forth above will serve to declare the Grievance settled and no further action
may be taken. Failure of the District to respond within the time limits shall constitute a denial of
the Grievance and the Association may proceed to the next step.

Section 6: It is specifically and expressly understood that filing a Grievance under this Article

as its last step constitutes an election of remedies and a waiver of any and all rights by the
Association and the grieving Employee, to litigate or otherwise contest the last answer rendered
through this grievance procedure.

Article 22 — No Strike/No Lockout

Section 1. The District and the Association agree to abide by the provisions of applicable law
regarding strikes, slow-downs and lockouts including those set forth in Subchapter F of Chapter
174 of the Texas Local Government Code and Section 617.003 of the Texas Government Code.

Section 2. In this article, "strike" means failing to report for duty in concerted action with others,
willfully being absent from one's position, stopping work, abstaining from the full, faithful, and
proper performance of the duties of employment, or interfering with the operation of the District
in any manner, to induce, influence, or coerce a change in the conditions, compensation, rights,
privileges, or obligations of employment

Section 2.1. By way of example and not limitation of Section 2, the Association agrees that neither
it nor any Employees covered by this Agreement will, as related to any dispute with the District,
sanction, call, acquiesce, engage in, or fail to make a good faith effort to discourage any strike,
sit-down, slow-down, sick-out, sympathy strike, or picketing. The Association will be deemed
to have made a good faith effort to discourage the conditions prohibited by this section when upon
learning or being notified that one or more Employees contemplate, have threatened, or have
undertaken any of the prohibited conduct, the Association will disavow the threatened or actual
conduct, and publicly announce any such conduct is prohibited by law and this Agreement.

Section 3. Any Employees covered by this Agreement who participates in any action prohibited
by this Article may be discharged, suspended, and/or demoted and/or otherwise disciplined at the
option of the District.

Section 4. The District will not engage in a lockout of Employees.

Article 23 — Health and Wellness

Section 1. The District and the Association agree that reasonable fire protection including EMS
Service is a primary purpose of the District. In order to guarantee such protection and service to
the community, the District and the Association agree to provide a TCFP-compliant level of safety
protective gear/equipment for the Employees and maintain a safe working environment.

Section 2. The District will develop and implement a Wellness and Fitness program consistent
with the requirements of TCFP and the recommendations of the TAFC/IAFF Joint Labor
Management Wellness Fitness Initiative and the Health, Wellness and Safety Committee. The
program will be educational, non-punitive, and confidential. Nothing in Section 2 prevents the
District from enforcing its Fitness for Duty policy, including but not limited to issuing a
reassignment, suspension, probation plan or termination pursuant to the Fitness for Duty policy.

Section 3. The District and the Association agree that they will conform to and comply with the
laws as to safety, health, sanitation and working conditions required by federal, state and local law.
The District and the Association will cooperate in an effort to eliminate safety and health hazards.

18



In order to affect such cooperation, the District and the Association agree to the formation of the
Hutto Fire Rescue Health, Wellness and Safety Committee.

Section 3.1. The committee shall be comprised of three (3) Employer representatives and three (3)
representatives designated by the Association E-Board and the District’s Safety Officer. The
chairperson will be the District’s Safety Officer. The committee shall monitor health, wellness,
and/or safety issues, and compliance with any health/safety/wellness policies or practices adopted
by the District.

Section 3.2. The attendance of not less than two (2) committee members appointed by each of the
respective parties must be present to constitute a quorum. A majority vote of a quorum of members
that are present at a meeting at which each party has an equal number of appointees present will
be required to adopt any recommendation or take any other authorized action.

Section 3.3. The committee shall meet at least quarterly. Notice of the meetings will be emailed to
all committee members at least seven (7) days in advance.

Section 3.4. All time spent in committee meetings as a member of the Hutto Fire Rescue Health,
Wellness and Safety Committee shall be without loss of pay when committee members are on
regular work shifts.

Section 3.5. The minutes of each meeting reflecting actions taken shall be made available to all
Employees.

Section 3.6. The Health, Wellness and Safety Committee may issue written recommendations to
the Fire Chief, who shall respond in writing to the recommendations. The decision to adopt, in
whole or in part, or reject any such recommendation made by the Fire Chief, or as applicable, the
District Board of Commissioners, shall be final.

Section 4. Unless specifically stated otherwise in this Article, recommendations to the Fire Chief
or their designee shall be reviewed within sixty (60) days of their submission date. Within that
time, the Fire Chief or their designee, shall either A) approve the recommendation as submitted;
B) make changes, ask questions, or request clarification from the Committee who shall reply
within 30 days of submission; or C) reject the recommendation and return the policy with direction
to the Committee to either continue work on the policy or to move to another area of policy
discussion.

Section 5. The District shall offer and provide infectious disease inoculations to Employees
exposed or potentially exposed to such disease in the course of the Employee's duty for the District
as determined by the District (i.e., flu shots, Hepatitis B, Tetanus, etc.). The committee will
recommend a procedure whereby Employees shall report, in a timely manner, all instances of on-
the-job contact with bodily fluids, used needles or other possible sources of infection.

Section 6. In the event the District decides to implement random drug and alcohol screening in
addition to the procedures set forth in its Substance Abuse Policy, it will give the Association sixty
(60) days advance notice of the implementation of such a policy, and it will meet and discuss the
effects of such implementation with the Association within that sixty (60) day period.

Section 7. All fire stations will be supplied with gym/workout equipment identified by the Hutto
Fire Rescue Health, Wellness and Safety Committee and in the IAFC/IAFF Wellness Fitness
Initiative. If the committee notifies the Fire Chief or their designee that such equipment is not
working or in need of replacement the District will repair, substitute, or replace such equipment in
a reasonable amount of time.
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Article 24 — Uniforms, Grooming, and Protective Equipment

Section 1. Uniform Clothing. The District will provide station wear and/or uniform clothing to
each Employee according to the District’s Standard Operating Procedures that govern this issue.
Clothing provided to each Employee will be at no cost to the individual. Employees are responsible
for care, maintenance, and proper use of issued clothing.

A. Uniform boots and uniform belts are provided by the employee and not the District.

Section 2. Replacement Clothing. The District will replace clothing damaged while performing
operational duties. Replacements will be at no cost to the Employee and will be made on a piece-
by-piece trade-out. Requests for clothing replacement will be in accordance with the District’s
Standard Operating Procedures that govern this issue.

Section 3. Non-Issued Clothing. Some non-issued clothing items may be worn at times and/or
places as approved by the Fire Chief. Such clothing items will be purchased, maintained, and
replaced in kind by the Employee.

Section 4. Grooming. Employees will always maintain a professional appearance.

A. Employees’ hairstyles will be allowed that do not lessen the protection of required safety
equipment or expose the Employee to personal injury but present a professional appearance
under all reasonable conditions. It should not have an unruly or unkempt appearance.

B. Employees’ facial hair (i.e., mustache) underneath any part of the self-contained breathing
apparatus (“SCBA”) facepiece seal is prohibited (see Respiratory Protection Program
Policy).

C. Employees’ sideburns shall not extend below the earlobe and must be neatly trimmed.
Sideburns will not be bush or flared (no wider at the bottom that their natural width at the
top).

D. Jewelry that is considered a safety hazard, radical, or distracts from the appearance of the
uniform shall not be worn by Employees.

E. Tattoos that are added to visible areas of an Employee after employment shall not be
sexually explicit, immoral, or express radical social statements.

Section 5. The process for uniforms and grooming is outlined in the District’s Standard Operating
Procedures.

Section 6. Personal Protective Equipment (“PPE”). The District will issue to each Employee a
full complement of PPE. The compliment of PPE will be in accordance with the District’s Standard
Operating Procedures that govern this issue.

A. District-issued PPE will comply with TCFP requirements. Each Employee is responsible
for care, maintenance, and proper use of each item of PPE.

Section 7. Replacement PPE. The District will replace at no cost to the employee any previously
issued article of PPE. Replacements are on a piece-by-piece trade-out. Requests for PPE
replacement will be in accordance with the District’s Standard Operating Procedure that governs
this issue.
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Section 8. Non-Issued PPE. Employees will only use issued items of PPE unless specific approval
for a specific alternate has been given in writing by the Fire Chief. The Employee is responsible
for the purchase, maintenance, and replacement in kind for any non-issued PPE.

Section 9. The process for PPE usage is outlined in the District’s Standard Operating Procedures.

Article 25 — Wages

Section 1. For the purposes of this Article, the year (longevity) shall refer to the current anniversary
year of the Firefighter (e.g., a Firefighter who has been continuously employed by the District for
one calendar year beyond his/her anniversary date, up until the day before his/her second
anniversary date, will be deemed a “one year” Fire Fighter.) The Firefighter’s anniversary date will
be marked by their date of employment or in the event of promotions, the date of their promotion.

Section 2. The District’s pay grades effective October 1, 2025, through September 30, 2026 are
set forth in Appendix 1.

Section 3. The District’s longevity pay scale is set forth in Appendix 2.

Section 4. Either the District or the Association may give notice of their desire to reopen and
bargain over the pay grades attached hereto as Appendix 1 on or before March 1 in non-legislative
years. In the event either party gives such notice, the parties will meet and bargain to agreement
or impasse between April 1 and June 1 in non-legislative years. The parties may address other
issues during this bargaining to the extent such issues impact wages. The No Strike provision
remains in effect regardless of this re-opener provision.

Article 26 — Longevity and Education Pay

Section 1. Employees are entitled to certification pay based on District Standard Operating
Procedures and the rates set forth in Appendix 3 when the Employee has both the certification and
is credentialed to perform work at the certified level.

Section 2. Education incentive pay only reimburses for one degree at the highest degree held.
Degrees must be from an accredited college or university. Employees may be required to provide
proof of accreditation.

Section 3. The effective date for certification/education incentive pay is the date that the Employee
presents the designated District Administrator with proof of the certification and the Fire Chief or
their designee confirms credentialing. It will be paid at the end of the first full pay period following
the effective date. Incentive pay received during a pay period will be used as appropriate to
calculate the Employee’s overtime rate for each pay period.

Section 4. Employees who have completed one (1) year of service with the District will be entitled
to receive longevity pay based on the rates shown in Appendix 2.

Article 27 — Vacation

Section 1. For Operations Employees the following vacation hours are earned on October 1 of
each year:

0-5 years — 144 hours per year
6-14 years — 216 hours per year
15-24 years — 288 hours per year
25 or more years - 336 hours per year
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Section 2. For Non-Operations Employees the following vacation hours are earned on October 1
of each year:

0-5 years — 120 hours per year

6-14 years — 160 hours per year
15-24 years — 200 hours per year

25 or more years - 240 hours per year

Employees are eligible for prorated vacation upon completion of their probationary period through
September 30 of the year in which they complete their probationary period at a rate of twelve (12)
hours per month for Operations and ten (10) hours per month for Non-Operations.

Section 3. In the event that earned vacation leave is not used by September 30, Employees will be
paid for remaining vacation leave balances for that year, by no later than January 31st of the
following year.

Section 3.1. No later than fifteen (15) days after the signing of this Agreement, bargaining unit
Employees must choose in writing, to be paid in full for, or use, their total FY24-25 vacation
balance. However, any remaining total hours still in their vacation balance on September 30, 2026
will be paid in full with no further accumulation.

Section 3.1. An Employee with a financial hardship may request in writing to the Fire Chief, or
their designee, a review of their situation to determine if the District would grant a buyback of
available vacation time in one request to assist with the financial hardship. This is a case-by-case
review, and it is the sole decision of the Fire Chief or their designee without recourse to the
grievance procedure or other appeal or review. By way of example only, a buyback of vacation
leave may be allowed at the discretion of the Fire Chief in the event of unusual medical expenses
of the Employee or members of the Employee’s family, or other emergency need for funds by a
member of immediate family of the Employee or the Employee’s spouse or domestic partner.

Section 4. It is the District’s policy for Employees to use their vacation time during the year in
which it is earned. However, when an eligible Employee who has completed their probationary
period separates from the District, they shall be eligible to be paid for unused vacation if:

(1) the Employee's employment is not terminated for cause;

(11) the Employee has not been disciplined in the six (6) months prior to termination; and

(ii1))  in the event the Employee voluntarily resigns, the Employee provides not less than
three (3) weeks advance written notice of an intention to resign their employment.

Unused vacation will be paid to the estate of an eligible deceased employee who has successfully
completed the twelve (12) months of continuous service.

Section 5. The District shall allow four (4) operations personnel off on vacation or holiday leave
per shift in accordance with the district’s vacation use policy. The Fire Chief or their designee, may
at any time limit this amount temporarily due to an emergency situation, a natural disaster or other
exigent circumstances.

Section 6. Vacation shall be scheduled in accordance with District Standard Operating Procedures.
Vacation is granted based on seniority and/or first come, first serve basis per shift for Operations
Employees. Vacation scheduling will begin on July 1 and be completed by September 30 of the
preceding year. All such requests are subject to approval by the Battalion Chief or their designee.
Association Business Leave will be excluded from the calculation of the amount of vacation leave
to be used per shift.

22



Article 28 — Holidays

Section 1. Employees are eligible for holiday leave in one of the categories as specified in this
Agreement. Employees must follow District policies and procedures for request and use of leave.

Section 2. The District provides paid holiday leave to all full-time Non-Operations Employees on
the holidays listed below:

-New Years Day

- Martin Luther King Day
-Good Friday

-Easter Sunday
-Memorial Day
-Independence Day
-Labor Day

-Patriots Day (9/11)
-Veteran’s Day
-Thanksgiving Day
-Friday following Thanksgiving
-Christmas Eve
-Christmas Day

Section 3. For Non-Operations Employees, if a holiday(s) falls on a weekend in a given year, the
District may elect to allow alternate days off. Non-Operations Employees are allowed holiday
leave equivalent to the number of hours they are regularly scheduled to work (i.e., eight (8) or ten
(10) hours) during the above-mentioned days.

Section 4. Employees subject to being scheduled to work on a recognized holiday(s), due to shift
assignments. Operations Employees will be awarded nine (9-24 hour) floating holidays for use at
the Employee’s discretion at the start of each fiscal year (October 1).

Section 5. The Fire Chief has the ability to make changes to all administrative staff scheduling.
The Fire Chief has the right to allow all administrative staff to take the same time off for the
holidays as listed in Section 2.

Section 6. Once a Probationary Employee has completed ninety (90) days of employment and has
satisfactorily completed their quarterly skills evaluation, they will be eligible to take holiday time
off. All Probationary Employee’s holiday time will be prorated from their date of holiday eligibility
until the end of that fiscal year.

Article 29 — Sick Leave

Section 1. Sick leave hours are available to Employees for periods of temporary absence due to
non-work-related illness or injury. Employees will accrue 'z of a day of sick leave each month
(four (4) hours for Non-Operations Employees and twelve (12) hours for Operations Employees).

A. Paid sick days will be allowed to be utilized during an Employee’s probationary period
after 90 days of employment.

B. Sick days may not be used in advance of accrual.

C. Employees who use sick leave on the day before, on, or the day after a holiday will be
required to bring in a doctor’s (MD, DO, PA, NP) note for sick leave.
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Section 2. Sick leave may be used for any bona-fide illness or injury of the Employee or their
immediate family or domestic partner as defined in Article 3, Definitions. If the Employee exhausts
all accrued sick leave, the Employee may use vacation leave or any other type of accrued leave.
At no point shall the Employee go negative on sick leave. On request from the Fire Chief or their
designee, the Employee shall provide written verification by a physician or other health care
provider of an illness or injury that results in an absence in excess of four (4) consecutive days for
Non-Operations Employees or two consecutive tours for Operations Employees.

Section 3. In the event an Employee is unable to work due to illness, injury, or disability as
provided above, the Employee must notify the on-duty Battalion Chief of such absence and the
nature of the illness/injury at least one (1) hour before the beginning of their shift. Except as
otherwise expressly provided in this Agreement, sick leave requests shall be used in any hourly
increment from the start of the Employee’s shift, unless the employee leaves during their shift, in
which case the remainder of the shift will be counted as sick leave.

Section 4. Employees may donate, at their sole discretion, any accrued sick leave to one another
who are eligible for sick leave but have no accrued sick leave. There shall be no limit on the number
of accrued hours an Employee may donate to another Employee or the frequency of such
donations. The Battalion Chief may solicit hours as well for Employees in need. The Battalion
Chief is responsible for tracking any donated sick leave hours between Employees.

Section 4.1. Employees must_exhaust all accrued sick leave or vacation/holiday time before they
may accept donated sick leave from another.

Section 4.2. The Battalion Chief must notify the District by 5:00 p.m. on Monday for an Employee
donating their hours to another Employee so such hours to be accounted for in the payroll check
issuing on Friday of that week. Otherwise, the donated hours will be accounted for in the following
payroll check.

Section 5. Sick leave benefits are paid at the employee’s hourly rate of pay, including certification
pay and incentives.

Section 6. Unused sick days may be carried over from year to year. up to a maximum balance of
864 hours. Employees shall be compensated for any unused sick leave when they are separated
from the district, up to 360 hours, if the separation follows the current policy (e.g., the separation
is not due to a violation of policy or similar reasons).

Section 7. Probationary Firefighter Sick Leave Benefits.
Probationary Employees shall begin to accrue sick time from the time of their hire. It is understood
that all such Probationary Employees may use sick leave after 90 days of employment for any

bona-fide illness or injury.

Section 8. Unless expressly modified in this Article, the process of requesting and utilizing sick
leave is outlined in the District’s Standard Operating Procedures.

Article 30 — Injury Leave
Section 1. The District provides workers’ compensation insurance at no cost to Employees. This
program covers any injury or illness sustained in the course of regular duties that require medical,

surgical, or hospital treatment. Workers’ compensation insurance is governed by the State of Texas
and applicable District plan documents.
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Section 1.1. Neither the District nor the insurance carrier will be liable for the payment of workers’
compensation benefits for injuries that occur during an Employee’s voluntary participation in any
off-duty recreational, social, or athletic activity which may be sponsored by the District or the
Association.

Section 1.2. Failure to timely report an injury may be grounds for denial of the claim by the
workers’ compensation insurance carrier, the District, and may also be grounds for disciplinary
action.

Section 1.3. Employees who are placed on Worker's Compensation Leave of Absence shall not be
involved in any outside activities such as, but not limited to, secondary employment. All injured
Employees are subject to potential investigation by the District’s workers’ compensation insurance
carrier during their time on injury leave.

Section 2. In accordance with current state workers’ compensation law, if an Employee is injured
on the job and receiving workers’ compensation benefits, the District will pay 100% of the
Employee’s base pay at the rate existing immediately prior to the injury (excluding any overtime,
higher class pay, or other premium pay) net of payroll taxes until the Employee is released to return
to full duty, reaches maximum medical improvement, or twelve (12) months have passed from the
date of injury, whichever is earlier.

Section 3. If a member of the bargaining unit continues to be absent and receiving workers’
compensation benefits, after twelve (12) months have passed from the date of injury, the Employee
will utilize accrued leave to equal the amount of the District’s pay (as calculated above) until
released to return to duty, reaches maximum medical improvement, an additional twelve (12)
months have passed, or until all accrued leave is exhausted in the following order: (i) sick leave
and (i1) vacation leave, whichever is earlier.

Section 4. The District agrees to return the injured Employee to the rank they held at the time of
the injury once the Employee is either released to return to full duty, the Employee reaches
maximum medical improvement and is not able to return to duty, or twenty-four (24) months from
the date of injury have passed, whichever is earlier.

Section 5. If the Employee is unable to return to duty within twenty-four (24) months or after
reaching maximum medical improvement under the workers’ compensation system, whichever is
earlier, the District may separate the Employee from employment due to unavailability for work.

Section 6. To the extent allowed by applicable law, when an Employee has been released by the
Workers” Compensation physician and the Districts’ Physician to return to full duty, the employee
may be subject to successful completion of the Hutto Fire Rescue Physical Ability Test (PAT).

Section 7. To the extent applicable law requires a result different than provided in this Article,
such as additional reasonable accommodation required pursuant to the Americans with Disabilities
Act, such applicable law shall supersede inconsistent provisions of this Article.

Article 31 — Military Leave

The District shall provide to a Firefighter a leave of absence for service in the uniformed services
in compliance with the Uniformed Services Employment and Reemployment Rights Act of 1994,
38 U.S.C. §§ 4301 et seq. (the "Act") and any applicable Texas state law and the request is made
in keeping with current District policies associated with this action.
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Article 32 — Miscellaneous Leaves

Section 1. Time Off to Vote

The District encourages Employees to fulfill their civic responsibilities by participating in
elections. Generally, Employees are able to find time to vote either before or after their regular
work schedule. If Non-Operations Employees are unable to vote in an election during their
nonworking hours, the District will grant up to two (2) hours of paid time off to vote while on duty.
Employees should make every effort to vote off-duty during absentee voting. Requests for time
off to vote should be made to the Employee's supervisor at least two (2) working days prior to the
election day. Advance notice is required so that the necessary time off can be scheduled at the
beginning or end of the work shift, whichever provides the least disruption to the normal work
schedule. Operations Employees shall submit a request to the on-duty Battalion Chief. If time
allows, voting on duty will be allowed if the Employee is unable to find off-duty time to vote.
Employees will not be removed from the truck unless coverage is substantial.

Section 2. Jury Duty

The District encourages Employees to fulfill their civic responsibilities by serving jury duty when
required. Non-Operations Employees who have completed a minimum of ninety (90) calendar
days of service in an eligible classification are eligible for up to five (5) days paid leave for days
the Employee serves on a jury panel or on a jury. Operations Employees who have completed a
minimum of ninety (90) calendar days of service in an eligible classification are eligible for up to
forty-eight (48) hours (equivalent of two shifts) paid leave for time the employee serves on a jury
panel or on a jury. If Employees are required to serve extended jury duty, they may use accrued
vacation leave or other available accrued paid time, the terms of which accrued time allow use for
this purpose. The District will continue to provide health insurance benefits for the full term of the
jury duty absence. Vacation and sick leave benefits will continue to accrue during unpaid jury duty
leave.

Section 3. Bereavement Leave

Employees shall be provided forty-eight (48) hours for Operations Employees, or twenty-four (24)
hours for Non-Operations Employees of paid bereavement leave. Bereavement leave shall be
provided upon the death of the Employee's immediate family member as defined in Article 3,
Definitions, as well as the parents, grandparents, brothers and sisters, uncles and aunts of the
Employee or the Employee's spouse or domestic partner. The use of bereavement leave as provided
in this Article shall be granted for a miscarriage affecting the Employee or the Employee's spouse
or domestic partner, following confirmation of pregnancy by a physician or equivalent health care
provider. An employee shall immediately, but no later than twenty-four (24) hours prior to leave
beginning, notify their Battalion Chief if the Employee will use bereavement leave as provided by
this Article.

Section 3.1. The Employee may request vacation leave or sick leave if more than the initial
bereavement leave is required. Such request shall be granted in the discretion of the Fire Chief or
their designee.

Section 4. Parental Leave

A. The process for parental leave usage is outlined in the District’s Standard Operating
Procedures.
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B. The District will make a reasonable effort to accommodate an Employee covered by this
Agreement who is determined by a physician to be physically restricted by a pregnancy. If
the Employee’s physician certifies that the Employee is unable to perform the duties of the
Employee’s permanent work assignment as a result of the Employee’s pregnancy, the Fire
Chief shall assign the employee to a temporary work assignment at forty (40) hours/week at
the Employee's adjusted hourly rate. The temporary work assignment at forty (40) hours/week
may be worked during the term of the pregnancy. The District will consider other
accommodations and leaves as required by law.

Section 5. Catastrophic Leave

The District shall provide catastrophic leave that will be used by employees that suffer a
catastrophic event. If an Employee suffers from this type of event, they can choose to request this
leave to deal with the results. A formal request must be sent in writing to the Fire Chief or their
designee for approval, in conjunction with Association representation. Any Employee who is
approved for this leave may utilize up to 231 hours for Operations, 160 hours for Non-Operations.

Article 33 — Health Insurance
Section 1. Health Insurance Plan

The District intents to maintain a comprehensive benefits package for all Employees and their
immediate family should availability and costs allow, similar to the existing coverage offered
currently.

The District has arranged coverage that provides a health insurance plan that includes medical,
prescription drug, dental and vision at 100% paid for by the District for Employees and immediate
family members as defined in Article 3, Definitions.

Section 2. The District and the Association agree that they will conform to and comply with the
laws as to insurance required by federal, state and local law. The District and the Association will
cooperate in an effort to provide equitable and appropriate medical, prescription, dental, and vision
coverage. In order to affect such cooperation, the District and the Association agree to the
formation of the HFR Employee Benefits Committee.

Section 3. The committee shall be comprised of three (3) District representatives and three (3)
representatives designated by the Association E-Board and the Fire Administrator who will serve
as the committee chair. The committee shall meet at least twice annually, but possibly more, to
review health and welfare benefit issues, costs, and to recommend a medical, prescription, dental,
and vision insurance plan to be adopted by the District.

Section 4. The District shall provide the report or information received from prospective insurers
or the District's agent to the committee and shall meet as a committee within five (5) days

thereafter, with a second meeting not later than ten (10) days after the initial meeting.

Section 5. A majority vote of members present at a meeting will be required to adopt any
recommendation.

Section 6. The minutes of each meeting reflecting actions taken shall be made available to all
employees and a written copy given to the Association.

Section 7. The District's Commissioners will consider the committee's input prior to determining
insurance coverage levels and costs and retain the sole discretion in deciding employee benefits.
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Section 8. The terms and conditions of any insurance programs offered or required by this
Agreement to be provided by the District are governed by the express terms of the applicable plan
documents, including but not limited to any reservation of rights and dispute resolution language
contained therein.

Article 34 — Disability and Miscellaneous Insurance

Section 1. The District agrees to continue to provide an option for short-term and long-term
disability insurance coverage to all Employees at the sole option and expense of the employee
unless otherwise included in the in-place benefits package.

Section 2. In its discretion, the District may continue to offer—insurance programs not specifically
mentioned in this Agreement in which the partial or entire expense will fall on the employee.

Section 3. The terms and conditions of any insurance programs offered or required by this
Agreement to be provided by the District are governed by the express terms of the applicable plan
documents, including but not limited to any reservation of rights and dispute resolution language
contained therein.

Article 35 — Retirement
Section 1. Annually, the District will determine whether COLA increases will be made to retirees.

Section 2. The District shall maintain a minimum of the current fixed benefit payment retirement
system pension plan currently in place at the signing of this Agreement, through the Texas County
and District Retirement System. If the District chooses to increase its current contribution rate for
employees, this benefit increase will be provided to retirees.

Section 3. The District will provide retirees who are not eligible for Medicare or who are employed
by another agency where they can receive health benefits with the following medical, vision, and
dental benefits so long as they satisfy one of the following requirements:

A. The Employee has reached the age of sixty (60) and has a minimum of five (5) full-time
service years with the District; or

B. Rule of 75: As of the day immediately prior to retirement, the combined age and years of
full-time service with the District equals or exceeds 75; or

C. The Employee has a minimum of thirty (30) years of full-time service with the District.

Section 4. Below are the percentages of medical, vision, and dental insurance paid by the District
for eligible retired Employees:

Years of Service Percent Paid for by District
5-9 15%
10-19 25%
20-29 50%
30+ 75%

Article 36 — Miscellaneous Provisions

Section 1. The District shall furnish one (1) copy of this Agreement to each station and upload a
copy into Power DMS for Employees to access.
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Section 2. All Employees shall be allowed to review their official personnel file under supervision
at any reasonable time upon request to the Fire Chief or their designee.

Section 3. Each Employee shall be compensated for mileage expenses at the rate paid to other
District employees when said Employee is required and authorized to use their private vehicle on
official District business. For the purpose of this Agreement, travel to and from an Employee's
residence and the fire station, or travel from station to station as a float shall not be compensable
for mileage reimbursement.

Section 4. The District will maintain and make available to all Employees the Hutto Fire Rescue
Standard Operating Procedures through PowerDMS or a similar program.

Section 5. Certification / Continuing Education

A. The District will keep and maintain all continuing education records that are either (i)
submitted to the District by the employee; (ii) submitted to the District by the
training/education organization; or (iii) issued by the District. The District will provide
approved continuing education at no cost to Employees. The District will submit renewal
paperwork and payment for fire certifications at no cost to the Employee. The Employee
will be responsible for completing all EMS recertification requirements and submitting the
application to the appropriate state or national agency. The District will reimburse
employees for the cost of EMS certifications upon proof of payment so that there is no cost
to employees.

B. The obligation provided in this Section 5 shall pertain only to certifications and continuing
educational requirements: (i) required of the Employee to perform or continue to perform
their duties for the District; (ii) special certification or status for which the District pays an
incentive pursuant to Article 25, Wages, of this Agreement; and (iii) TDSHS as an AEMT,
and EMT-P who are credentialed as a WCEMS FRAP. The District shall reimburse per
District Standard Operating Procedures any tuition or fees in connection with associates,
bachelors, master’s or higher degree. All employees shall be allowed to review their official
training record under supervision, at a scheduled time, upon request to the Fire Chief or
their designee. All Employees will either have approved training classes paid for or be
reimbursed for approved training outside of the District.

Section 6. External Classes

The District’s Standard Operating Procedure, “External Training and Education” is the procedure
to be used for all external training. The District shall pay expenses to attend approved fire schools,
seminars, and/or conferences. Depending on the availability of funding and the nature of the
course, exceptions may be made, and the Employee may be required to fund some or all of the
expenses of hotel, travel, tuition, or meals.

Article 37 — Maintenance of Standards

Section 1. All economic provisions set forth in this Agreement will remain unchanged for the
duration of this Agreement, so long as those economic provisions do not interfere with the
operations of the District. Interference with operations of the District may be established, among
other reasons, if the District suffers significant losses in annual budgeted revenue such as reduction
of sales and use tax, insurance costs significantly increase, or the Texas Legislature adds caps to
the District’s ability to tax. For the purposes of this Article 37, a “significant” increase or decrease
is defined as a change of at least five percent (5%). Any modification pursuant to this Article must
be reasonably related to the safe and orderly operation of the District and will comply with any
state or federal law.
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Section 2. All benefits, privileges, working conditions, and conditions of employment for
members of the bargaining unit in effect upon execution of this Agreement, shall remain in full
force and effect unchanged and unmodified except by written agreement, by the District and the
Association unless triggered by Section 1 of this Article or Article 5, Management Rights.

Article 38 — Successors

Section 1. Except as otherwise required by applicable law, this Agreement will be binding upon
the parties, their successors and assigns, and no provisions, terms or obligations herein contained
shall be affected, altered, modified, changed or rescinded in any respect whatsoever by a change
in the legal status, ownership or management of either party hereto or in the event of a
diminishment or increase in the territory of the district, whether by exchange of territory with
another emergency services district, or annexation in part or whole of the District's territory by
another political subdivision.

In connection with a merger or consolidation affecting the District that results in a new or
substituted governmental entity, the District and the Association shall cooperate to request or
arrange for an opinion of the Texas Attorney General as to whether the merged or consolidated
resulting entity is authorized to recognize and engage in collective bargaining with the Association
pursuant to Tex. Loc. Gov't Code Chapter 174 (if there is otherwise no controlling law regarding
such issue).

This Agreement shall be void following a merger or consolidation affecting the District in the event
that: (i) applicable law does not authorize the resulting entity to collectively bargain with its
firefighters; (ii) the Texas Attorney General issues an opinion that the resulting entity is not
authorized to collectively bargain with its firefighters; or (iii) any court renders final judgment that
the resulting entity is not authorized to collectively bargain with its firefighters. In the case of
termination of this Agreement based on the issuance of an opinion by the Texas Attorney General,
nothing in this Agreement shall be construed to preclude the filing of suit by any person for
declaratory or other relief to the effect that the resulting entity following a merger or consolidation
is authorized or required to recognize the Association or is bound by the terms of this Agreement.
The terms of Article 40, Reopening Negotiations, shall additionally apply in the event of a merger
or consolidation, and either party may, pursuant to Article 40, Reopening Negotiations, re-open
negotiation of the terms of this Agreement.

The Association agrees: (1) to notify its successors, if any, of the bargaining relationship between
the parties and the existence of this Agreement; and (2) to obtain its successor's advance agreement
to be bound by the Agreement during its term.

Section 2. Notwithstanding any provision of this Agreement to the contrary, pursuant to Texas
Local Gov't Code § 174.101, the District shall not be obligated to recognize the Association in the
event that a majority of the Firefighters of the District withdraw their recognition of the Association
or its successors or assigns as the exclusive bargaining agent for the Firefighters. Further,
notwithstanding any other provision of this Agreement to the contrary, in the event that a majority
of the votes cast in an election for repeal of the adoption of collective bargaining under Texas Local
Government Code Chapter 174 are in favor of repeal, this Agreement shall immediately be void
and of no further effect.

Article 39 — Notice

Section 1. Except as otherwise expressly provided in this Agreement, whenever notice is required
or allowed pursuant to this Agreement, notice shall be effective:
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A. If delivered to the Association, when deposited in the mail by regular U.S. Mail, postage
pre-paid to the address for the Association listed below; or when forwarded by email to the
Association's email address listed below;

B. If delivered to the District, when deposited in the mail by regular U.S. Mail, postage
prepaid to the address for the District below addressed to the attention of the Fire Chief; or
when forwarded by email to the attention of the Fire Chief to the District's email address
listed below;

C. Ifdelivered to an Employee of the District when deposited in the mail by regular U.S. Mail,
postage prepaid to the last known address for the Employee as reflected in the District's
records;

D. When hand-delivered to (i) the Fire Chief, if for the District; (ii) the Association President,
if for the Association; (iii) the affected Employee. When notice is to be provided to a current
Employee of the District, the District will make a reasonable effort to hand deliver notice.

Section 2. Either Party or an Employee may change the address or email address for notice by
delivering notice of such change in the manner provided for giving notice.

Section 3. Until notice of change is properly provided the contact information for purposes of
notice to the District and the Association shall be as follows:

WCESD#3 Hutto Professional Firefighter’s Association:
ATTN: Fire Chief ATTN: President

501 Exchange Blvd. 501 Exchange Blvd.

Hutto, Texas 78634 Hutto, Texas 78634
sdkerwood@huttofire.gov joltman@huttofire.gov

Article 40 — Reopening Negotiations

Section 1. The provisions of this Article shall apply in the event that the Texas Legislature adopts
any statute or regulation to be effective during the term of this Agreement that imposes a new or
amended obligation on the District to provide any wage or benefit to employees covered by this
Agreement that requires an additional appropriation or expenditure of funds by the district for such
new or amended obligation, and in the circumstances described in Section 5 of this Article.

Section 2. In an event described in Section 1 of this Article, the District may request re-opening
o)f negotiations by sending written notice to the Association of such request not later than thirty
(30) days after the date any such new or amended obligation is effective.

Section 3. Upon timely notice by the District of a request to re-open negotiations, the Association
and District shall meet at reasonable times to negotiate an amendment of this Agreement. Unless
otherwise agreed by the parties, any such negotiations must be concluded not later than seventy-
five (75) days after the date of notice of a request to bargain is delivered to the Association. Unless
otherwise agreed by the parties, only the economic provisions of this Agreement shall be the
subject of such negotiations, and such economic provisions of this Agreement shall be deemed to
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expire on the effective date of such new or amended obligation. The parties shall bargain in good
faith.

Section 4. It is expressly agreed that such legislative changes, if any, shall become effective on the
date as prescribed by the effective date of the Act, unless otherwise agreed that such changes may
be delayed to a specific date or otherwise modified in writing by the parties.

Section 5. Negotiation of the terms of this Agreement shall be re-opened upon written notification
by either party in the event of a District merger or consolidation with another governmental entity,
or the creation of an additional special purpose governmental entity for the provision of emergency
services within the territory of the District, excluding any special crime control District created in
a municipality located in the territory of the district. The right to re-open this Agreement shall
expire ninety (90) days after the merger, consolidation creation of another special purpose
governmental entity, or commencement of a contract for the provision of emergency services with
a third party if not sooner exercised.

Section 6. This contract will re-open for negotiations for the expressed reason of wages and
benefits on a biennium basis to match the non-legislative year, as stated in Article 25, Wages. Both
parties agree to bargain in good faith on an such basis.

Article 41 — Savings Clause

Section 1. The Association and District acknowledge that during the negotiations which resulted
in this Agreement each has had the full and unrestricted right and opportunity to make demands
and proposals with respect to any subject or matter not removed by law from the area of collective
bargaining, to discuss all matters that said parties wish to include in this Agreement, and that the
understandings and agreements arrived at by the parties after the exercise of that right and
opportunityare set forth in this Agreement.

Section 2. This Agreement constitutes the full and complete Agreement of the parties and there
are no others, oral or written, except as specified in this Agreement. Each party for the term of this
Agreement specifically waives the right to introduce new items for bargaining or demand changes
to the Agreement and its terms. However, it is understood and agreed that the Agreement may be
amended by mutual consent of the parties hereto.

Section 3. If any provision of this Agreement, or the application of such provision, should be
rendered or declared invalid by any court action or by any reason of any existing or subsequently
enacted legislation, the remaining parts or portions of this Agreement shall remain in full force and
effect.

Article 42 — Authority and Term

Section 1. In connection with any negotiation for a successor agreement, it shall be the obligation
of the Association to serve written notice of the request for collective bargaining on the District at
least one hundred twenty (120) days prior to the conclusion of the District’s current fiscal year.

Section 2. It shall be the obligation of the parties to meet at a reasonable time and confer in good
faith, preferably within fourteen (14) calendar days following the Board of Commissioners’ next
regularly scheduled meeting after receipt of written notice from the Association, for the purposes
of collective bargaining. Such meetings shall be for the purposes of setting dates and procedures
for negotiations shall not be considered a collective bargaining session for purposes of any
applicable statutory dates or deadlines.
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Section 3. This Agreement shall remain in full force and effect from the effective date set forth in
Section 4 through September 30, 2028. If the parties are engaged in negotiating a successor
Agreement at the time this Agreement expires, this Agreement automatically extends in full force
and effect for up to an additional twelve (12) months from the original date of expiration.
Following said additional twelve (12) month period, if a successor Agreement is not finalized, this
Agreement may only be extended by mutual written consent of the Association’s and the District’s
negotiating teams.

Section 4. This Agreement shall become effective upon approval by the Association and by the
District’s Board of Commissioners, after compliance with any procedural or publication
requirements imposed by the Association’s charter, bylaws, or constitution and state law. The
parties agree that this Agreement does not provide retroactive coverage under any article herein
before this Agreement’s effective date.

Date: Degember 18, 2

=y

Todd Kobison President Scott D. Ke1wood, Fire Chief
WilliapfSon\County Emergency Services Williamson County Emergency Services
Distyict No.|3 District No. 3

Jason Oltman, President
Hutto Pr¢fessional Firefighters Association
IAFF Logcal 4707
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Appendix 1 — Wage Scale
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Appendix 2 — Longevity Pay Scale
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Appendix 3 — Certification Pay

Category: Suppression (TCFP)
Intermediate Firefighter
Advanced Firefighter
Master Firefighter
Category: Instruction (TCFP)
Level I
Level 111
Level III Master
Category: Supervision-Emergency Services (TCFP)
Fire Officer II
Fire Officer 111
Fire Officer IV
Category: Supervision-Community Risk Reduction (TCFP)
Intermediate Fire Marshal
Advanced Fire Marshal
Master Fire Marshal
Category: Prevention (TCFP)
Intermediate Fire Inspector
Advanced Fire Inspector

Master Fire Inspector
Category: Life Safety Education
(TCFP)

Fire and Life Safety Educator 11
Bi-Lingual Pay **
Category: Detection (TCFP)
Intermediate Fire Investigator
Advanced Fire Investigator
Master Fire Investigator
Arson Investigator
Category: Special Operations
Hazardous Materials Technician (TCFP)*
Hazardous Materials Incident Commander*
Incident Command (TCFP)*
Incident Safety Officer (TCFP)*
Wildland Firefighter (TCFP)
FF1/ICTS (TES)
Faller 1, 2, 3 (TIFMAS)
Engine Boss (TIFMAS)
Strike Team Leader (TIFMAS)
Rope Rescue—Awareness/Operations (TCFP)
Rope Rescue—Technician (TCFP)
Car Seat Technician (HFR)*
Category: Education
Associate’s Degree
Bachelor’s Degree
Master’s Degree
Category: EMS-FRAP [WCEMS Credentialed]

36

Hourly Increment
$0.10
$0.20
$0.30

Hourly Increment
$0.10
$0.20
$0.30

Hourly Increment
$0.10
$0.20
$0.30

Hourly Increment
$0.10
$0.20
$0.30

Hourly Increment
$0.10
$0.20
$0.30

Hourly Increment
$0.10
$0.30

Hourly Increment
$0.10
$0.20
$0.30
$0.50

Hourly Increment
$0.10
$0.10
$0.10
$0.10
$0.10
$0.20
$0.20
$0.30
$0.50
$0.10
$0.20
$0.30

Hourly Increment
$0.50
$0.80
$1.20

Annual Rate



EMT-A (TDSHS)

$4,600.00
EMT-P (TDSHS) $5,600.00

Certification incentive pays are not cumulative.

Only one incentive pay per category per employee with the exception of certain Special Operations *
Annual team membership and recertification verifications are required for some incentives.

. Requires third party competency test and certification®*
4909-3557-5414 / 127477.1001

1

2

3.
4
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